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A tradition of excellence, dedication, and innovation

INDIAN HILL Exempted Village School District



Student Achievement

Our students met all Ohio standards of excellence for profi-
ciency, attendance, and graduation rate for the eighth consecu-
tive year. Thirteen out of twenty-one proficiency/achievement
results also exceeded our local standard of excellence – 90%
passing.

Our Stanford Achievement scores continue to be in the top
quarter of the nation. Math scores are up in 5 out of 9 grades
where the test is administered.

Indian Hill’s high participation in 20 Advanced Placement
courses once again placed us in the top 100 high schools in the
nation, according to Newsweek’s Challenge Index.

Colleges, universities, and corporations awarded over 134
scholarships to graduating seniors.

Parents and Community

The Board of Education invited interested residents to share
their perspectives on school finances at a public forum held in
March. Thirty-five district residents attended. The Board de-
clared its intention to postpone any consideration of an operat-
ing levy pending clarification of local property assessments and
state funding changes.

Dear District Residents,

We are pleased to share with
you highlights of the many
accomplishments of 2004-2005
which reflect the talent and
hard work of our students, the
expertise and dedication of our
staff, and the tireless efforts
and support of our parents and
community.
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School support groups continued to supplement tax-based
revenue through fund-raisers. The PTOs, Boosters, and groups
like Friends of Lacrosse and the Band-Orchestra Parents spon-
sored numerous fund-raising events, including Campfair, Market
Day, Fall Fling, magazine sales, Spotlight, the Antiques Fair, and
Bravesline. The proceeds from these (and other) activities in
2004-2005 netted $243,415, a 13% increase over last year.

As part of its outreach to the entire community, the District
organized a Health Fair in January and opened the doors of the
Middle School Wellness Center to all district residents, free of
charge. The Center is open five nights a week and Saturday
mornings.

Finances and District Operations

Indian Hill continues to have the lowest property taxes allowable
by law – the “twenty-mill” floor.

The Facilities Master Plan was completed in February 2005 with
the renovation of the East wing of the Middle School and the
Board offices. Middle School band and orchestra moved into
new music classrooms, followed by relocation of the Board
office and sixth grade classrooms. Sixth grade students now have
all classes in the East wing of the Middle School; seventh and
eighth grade classes are located in the West wing. Multipurpose

rooms for the Middle School and Primary School were com-
pleted this summer.

The Indian Hill School District became one of only 20 districts in
the country and the second one in Ohio, to achieve Moody’s
“Aaa” rating, the highest that agency awards. This rating has
allowed the District to refinance the bonds used to construct
and upgrade school facilities, resulting in a lower tax rate for
District residents.

Best Regards,
Jane R. Knudson, Superintendent

The Indian Hill Board of Education
Lance White, President; Molly Barber, Vice President;
Alicia Bridgeland, Barbara Hopewell, Tim Sharp

Above: Indian Hill Board of Education members – Front row: Molly
Barber, Alicia Bridgeland, Barbara Hopewell. Back row: Lance White,
Superintendent Jane Knudson, Tim Sharp.

On the cover: Members of the Middle School student council
presented a check to the American Red Cross for $7,331.58. Students
at all four schools donated money for the tsunami relief effort.



Beliefs
We believe in a community of learners that supports the
dignity and growth of students, staff, and parents. In a
community, members work together for the common
good, display concern for others, and respect differences.

We believe in inquiry as the key educational enterprise,
encompassing curiosity, love of learning, intellectual
discipline, core knowledge and skills, and the search for
meaning.

We believe in the individual as a changing person, capable
of learning and growing throughout life.

We believe that responsible citizens apply what they know
for the benefit of others through service, leadership, and
active participation.

We believe we must prepare ourselves to live and work in
a context of constant change. Technology, global interde-
pendence, and cultural diversity transform our present,
providing crucial opportunities to shape the future.

Purpose
The Indian Hill Exempted Village School District is a
community of learners, dedicated to the intellectual
development, personal growth, and social responsibility of
each student.

Strategic Direction

Achieving world-class learning
results requires outstanding
efforts from parents, community,
staff, students. Core beliefs,
purpose, vision and critical
success factors combine with
annual goals to create the
strategic direction to guide
the district.



Strategic Direction
We strive to be the model of educational
excellence:

• Consistent world-class student achievement.

• Validated best practices and systematic
delivery of programs and services.

• A superior faculty and staff with a common
commitment to excellence.

• An exemplary, self-renewing school climate.

• Up-to-date, competitive facilities as we carry
out our facilities master plan.

2004-2005 Objectives
• All teachers will study, apply, assess,
and share best practices for differentiated
instruction. In 2004-05 we will move toward
more systematic implementation and impact
on student learning results.

• Strengthen parent and community
communication, including website
improvements and outreach to non-parent
residents.

Vision
I. Each student will master the knowledge and skills
essential to independent thinking, lifelong learning, and
productive citizenship.

II. Each member of the faculty will address the diverse
learning needs of students through challenging, motivating
schoolwork and continuous professional development.

III. Each parent will participate as an active partner, and
each community member will become a knowledgeable
supporter of school programs.

IV. District support staff, policies, procedures, and the
learning environment will all contribute to student learning
in a safe, efficient, and cost-effective manner.

Critical Success Factors
• Initiative and Responsibility
• Service, Participation, and Leadership
• Positive School Climate
• Faculty Preparation and Development
• Quality Curriculum
• Quality Instruction
• Parents as Academic Partners
• Active Community Support
• Healthy, Safe, Orderly Environment
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2004-2005 Highlights

Indian Hill students continue
to score well on state and
national achievement tests.
The District has consistently
met Ohio’s criteria for
“excellent.” We are proud of
our accomplishments.

Students
• We administered 557 Advanced Placement exams in 2005,
an all-time high for the number of exams, up from 537 in
2004. Eighty-two percent qualified for college credit (a score
of 3 or better), up from 79% in 2004.

• Forty-three percent of the class of 2005 were accepted by
colleges ranked most difficult or very difficult. The compa-
rable number in 2004 was thirty-eight percent; thirty-two
percent in 2003.

• We had thirteen National Merit Commended Students and
Semifinalists.

• Under the leadership of the Middle School Student Coun-
cil, students in all four schools combined efforts to raise
$7,332 for tsunami relief efforts organized by the American
Red Cross.

• The Elementary School “Kids Who Care” club conducted
monthly service projects including a food and coat drive for
the Cincinnati Free Store and Bethany House Homeless
Shelter.

• More than 600 Elementary School students participated
in co-curricular clubs including grade level choirs, art,
science, and technology clubs.

Ohio School Report
Card Rating Excellent

# AP exams administered 557

Qualifying for college
credit on AP exams 82%

K-12 Enrollment 2213

Attendance rate 96.3%

Graduation rate 98.3%

Attending college 97.0%

S T U D E N T  P R O F I L E
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• Systematic individual early literacy assessments took
place in the fall, winter, and spring for every K-2 student.
This allows for perspective on skill development and rate of
acquisition. Kindergarten teachers have implemented
processes for writing instruction that foster student enthu-
siasm and ownership of written ideas.

Our Stanford Achievement scores are in the top
quarter of the nation. While these results are the envy
of many, we cannot yet state that we have achieved our
vision of consistent, world-class levels of achievement. Our
results show a pattern of stronger scores in mathematics
than in reading, and scores tend to be weaker in the upper
grades. We have identified some concerns in fourth grade
science, eighth grade mathematics and within the foreign
language department.  While not all these results will be
improved quickly, they are being addressed.

Finally, this year saw the first official administration of the
Ohio Graduation Test, taken by all sophomores. Our results
are outstanding and among the highest in the State in
each area. Students’ writing skills will be targeted to
increase the percentage of students scoring in the ad-
vanced level. Intervention efforts will begin this fall for
those few students falling below proficiency.
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2005 Ohio Graduation Test
Grade 10 Performance Levels

Grade Limited Basic Proficient Accelerated Advanced
1% 0% 7% 32% 60%
1% 4% 9% 23% 64%
1% 2% 13% 65% 19%
1% 4% 18% 30% 47%
1% 3% 11% 22% 64%

Reading

Math
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2005 Stanford Achievement: Reading and Math
National Percentiles by Grade

Grade 1 2 3 4 5 6 7 8 9
83% 83% 82% 82% 83% 84% 83% 76% 77%
86% 90% 89% 85% 92% 92% 89% 83% 92%

Reading

Math

Writing

Science

Social Studies
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2004-2005 Highlights (cont.d)

Parent and community
support for the Indian Hill
schools continue to be a
hallmark of the District and
are key foundation stones in
our students’ success.

Parents and Community
Our students and staff continue to reap the benefits of the
tireless efforts of a multitude of parent volunteers, PTO
and Boosters’ fundraising projects and involvement. The
ongoing support and active participation of our parents in
the life of our schools also serve as exemplary models for
how individuals work together to give back to and serve
their community for the benefit of others.

An additional support group came into its own this year
when the Indian Hill Public Schools Foundation hired an
executive director in January. As an initial project, the
Foundation helped the district reach out to its 9,600
alumni, facilitating the creation of an on-line alumni
directory and providing an opportunity for all alumni to
purchase engraved pavers in front of the new High
School.

Soliciting parent and community feedback, and analyzing
and using the data to improve our performance, reflects
the District’s commitment to continuous improvement and
stakeholder satisfaction. Individuals can easily share their
feedback, observations, and comments via the District
web page. We have improved the format and ease-of-use
of our websites; expanded and refined our on-line news-

Teachers with master’s
degree or above 77%

Teachers with ten or more
years of experience 63%

National Board-certified
teachers 18

Certified staff 192

Classified staff 109

Pupil-Teacher ratio 11.5:1

Average class size 19.5

S T A F F  P R O F I L E
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letters; and standardized the ways teachers provide infor-
mation for students, parents, and community residents on
the internet. Recently purchased District software facilitates
teacher-student and teacher-parent interaction and com-
munication with respect to student progress, assignments,
independent and group work.

Faculty and Staff
Our three-year initiative related to differentiated instruction
came to a conclusion this spring. In 2004-2005 teachers
continued to study and apply best practices for adjusting
instruction to meet individual learning needs. Using faculty
meeting time and two half-days, teachers received addi-
tional training and assessed the impact of their work. A
survey of underlying attitudes and approaches revealed
that 99% of teachers agree that it is fair to provide stu-
dents with varying degrees of support, resources, and help.
Sixty-nine percent strongly agree. Fifty-three percent of
teachers reported many or dramatically improved student
learning results.

We augmented our guidance services at the high school by
creating the College and Career Center in the front lobby
of the High School. Coordinated by Ester Hall, the Center

provides a place for students and parents to research post-
secondary options and meet with college representatives.
Other improvements included offering an SAT preparation
class and administering the SATs on site, and implementing
Prep HQ, a powerful software tool helping students and
parents to track the college application process.

Two faculty members earned National Board Certification
this year, Sherwin Little and Rosa Jason. This brings the
district total to eighteen.

In May of 2005, after fourteen years of service, David
Quattrone resigned as Superintendent of Schools to accept
a position in Bronxville, NY. After reviewing the options
and consulting with staff and community members, the
Board of Education unanimously endorsed the appoint-
ment of Jane Knudson as Superintendent of Schools,
effective August 1, 2005.
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2004-2005 Highlights (cont.d)

The Board has turned its
attention to long-range
planning. The March
Financial Forum served as
an opportunity to discuss
some of the emerging
realities.

District Operations and Finances
The renovation of the East wing of the Middle School in
February 2005, marked the completion of the Facilities
Master Plan. The Middle School renovation now allows
the East wing to be primarily devoted to sixth grade
classes. Foreign language, band, orchestra and choir
classes, and practice rooms are also located in the East
wing. Seventh and eighth grade students now have
expanded rooms in the West wing of the Middle School.
Eight classrooms in the back of the West wing will be
taken out of the facilities inventory and converted to
much needed storage.

The Board, recognizing that the depletion of bond issue
proceeds will place additional pressure on our operating
budget, has turned its attention to long-range financial
planning. The March Financial Forum served as an oppor-
tunity to discuss some of the emerging realities:

• Changes in state education funding have resulted in the
reduction of tangible personal property tax and the end of
a factor for the cost of doing business. As these changes
are enacted and phased in, the district will experience a
loss of considerable revenue.

Indian Hill has the lowest tax rate
permissible by law – the twenty-mill
floor.

Aaa bond rating by Moody’s – the
highest possible rating.

Local revenue sources 82.0%
State revenue sources 16.0%
Federal revenue sources 2.0%

Effective residential
millage rate 20.0

F I N A N C I A L  P R O F I L E



ANNUAL REPORT 10

• The District now benefits from the lowest tax rate
allowable by law – the “twenty-mill floor”. Local property
tax assessments have increased with sexennial reappraisal
this year. The district will benefit from these increases, the
amount of which will be confirmed by the county auditor
in December 2005.

• The District has negotiated employee contributions to
health insurance premiums, consistent with area school
districts and the private sector. This provides employees
with an incentive for controlling medical insurance costs.

• Cost containment efforts continue as we diligently
review staffing needs, streamline the delivery of support
services, and carefully monitor expenditures for textbooks,
technology, and school buses.

• These factors defined the financial context for the
recently successful salary discussions held with non-
certified employees this spring, and they will also affect
negotiations with the Indian Hill Education Association
next spring.

Student Highlights
• Brittany Hill – 2005 DII State
Diving Champion

• Boys’ tennis team was the
State runner-up and made
their fifth straight title match
appearance

• Boys’ tennis doubles team was the State
runner-up

• Girls’ swimming and diving team finished as
the State runner-up for the fourth consecutive
year

• The girls’ 200 freestyle relay team captured
the State title in record time.

• Girls’ soccer team was State runner-up for
second consecutive year

• Middle school eighth-grade team won
National School Scrabble Championship

Brittany Hill



Progress Report: 2004-2005
Objectives

1. All teachers will study, apply,
assess, and share best practices
for differentiated instruction. In
2004-05 we will move toward
more systematic implementation
and impact on student learning
results.

Differentiated instruction reflects our vision that each
faculty member will address the diverse learning needs of
students through challenging, motivating schoolwork and
continuous professional development. In 2004-05 we
continued the approach of working in small faculty groups
concentrating on a particular best practice. We increased
our emphasis on systematic implementation through
curriculum revision and improved learning results. With
the completion of state academic standards in the core
areas and the assessment of progress as required by No
Child Left Behind, the District was able to re-establish a
regular cycle of curriculum revision. As part of this effort,
the District embraced curriculum mapping – a technique
that facilitates the clear connection of lesson plans with
academic performance standards and the communication
of such plans within and across grade levels.

Our indicators of accomplishment included improved
results with respect to student feedback, evaluation of
professional development activities, key attitudes, and
impact on learning results. Eighty-two percent of students
rate the overall quality of teaching at the A or B level.

This year’s professional development format combined
faculty and department meetings with two half day ses-
sions. The faculty endorsed the new format enthusiastically.

Students identified
with disabilities 5.8%

Students with limited
English proficiency 1.0%

African American 2.9%
Asian 7.2%
Caucasian 86.3%
Hispanic 1.2%
Multi-racial 2.4%

D I S T R I C T  P R O F I L E
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Because this year was the final year of our “Three Year
Game Plan”, we were especially interested in any change
in teachers’ beliefs about differentiating instruction. We
were encouraged by the results. An overwhelming majority
of teachers endorse the key beliefs.

Teacher Beliefs Agree Agree
about Differentiation strongly

With a few exceptions, all students
can achieve at high levels 53% 42%

Advance knowledge of clear performance
standards helps students produce high quality work. 53% 46%

Because students learn in different ways, it is only
fair to provide them with different levels of support,
resources, and assistance. I want to do what it takes
to make sure they all learn what they need to know. 30% 69%

Students’ motivation and achievement are directly
connected to the personal relationships I am able to
establish with them. 44% 45%

When teachers use common assessments for the
same subject it helps provide a consistent, high quality
learning experience for students. 49% 21%

Finally, as we move from partial to more systematic imple-
mentation, we asked teachers to assess the impact differ-
entiation has had on student learning. The results show a
positive three-year trend, suggesting that the training is
having a direct pay-off in the classroom.

60%

40%

20%

0%

To what extent has using one or more
of these best practices led to improved

student learning results in your classes this year?
% Many or Significantly Improved

Fall 2002 Fall 2003 Fall 2004

Spring 2003 Spring 2004 February 2005

▲

▲ ▲

▲

▲

▲

13%

26% 24%

32%

44%

53%
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1,835 subscribers to online
newsletters

$243,415 raised by PTOs, Boosters
and other parent groups

Established in 2001, the Indian Hill
Public Schools Foundation  focuses
on building an endowment for the
long-term benefit of the schools.

D I S T R I C T  P R O F I L E

Progress Report: 2004-2005
Objectives

2. Strengthen parent and
community communication,
including website improvements
and outreach to non-parent
residents.

In 2004-2005 we strengthened parent and community
communication. Our approach included expanding and
refining our on-line newsletters, standardizing the way
teachers provide information on the Internet, and develop-
ing outreach activities to non-parent residents and alumni.

In order to improve ease of use by parents and other
visitors, we standardized the look and feel of our various
school and district web pages. We are publishing K-8
newsletters every other week and the High School and
District newsletters monthly. This year, subscriptions
increased from 1,197 to 1,835 (673 separate subscribers.)

In a similar vein, the District adopted Blackboard software
so that there is a consistent way to connect with teachers
over the Internet. All teachers K-12 were required to
maintain a Blackboard web page that includes announce-
ments, course information, and contact information.
Many teachers are going well beyond that, including links
to resources, on-line tests, and evening support for
homework assignments or test review.

Every year brings fresh evidence that our parents play a
vital role as the school’s academic partners. Parents are
actively engaged in the education of their children
through Meet the Teacher events, parent conferences,
and as classroom volunteers.
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The Indian Hill Schools also benefited from the ongoing efforts
of many organizations and individuals who contributed time,
talent, and funds to enhance the learning environment. PTO
capital grants sponsored field trips, author visits, Fine Arts
Week, and AfterProm. Grants also purchased reading books,
technology equipment, and requests for supplementary
classroom supplies and curriculum materials. The PTOs raised
funds through membership and special events like Party on the
Hill, Holiday Market, Spotlight, Campfair, and Fall Fling.

The Boosters supported extra-curricular and athletic activities K-
12, including band uniforms, scoreboards, sports programs,
awards, and the annual Pow Wow production. They also
contributed directly to school and community spirit through
pre-game cookouts and other events. In addition to member-
ship dues, they generated funds through the Antiques Fair,
Party on the Hill, and Bravesline.

Parent clubs, such as the Band-Orchestra parents and the
Friends of Lacrosse supported supplemented district funds
through individual donations, pancake breakfasts, and other
fundraisers.

Established in 2001, the Indian Hill Public Schools Foundation
seeks to build an endowment for the long-term benefit of our
schools. The Foundation’s focus is on future development. Key
priorities are student leadership development, student engage-
ment with the broader community through service, and

university/corporate partnerships. The Foundation sponsors the
engraved pavers project and is helping  the District reach out
to our 9,600 alumni through the creation of an on-line alumni
directory. Fund-raising efforts are directed toward individual
donors, corporations, and other foundations.

Parent satisfaction results continue to be strong. We received
158 responses to our spring survey (completed on-line by
newsletter subscribers):

• 90% are satisfied with volunteer options.

• 76% are satisfied that the schools allow parental involvement
and keep parents informed about academic progress.

• 70% express satisfaction with open houses, conferences,
responding to special needs, and communication about school
activities.

• 60% are satisfied with communication about student problems,
input into selection of teachers, and involvement in decision-
making.

• 72% rate teachers’ adjustment of instruction to meet student
needs as good or excellent.

Many parents provided thoughtful comments on this
survey, encompassing both praise and criticism. Concerns
clustered around several themes: (1) communicate more
when students experience difficulty (2) keep web-page
content current, and (3) improve quality of instruction in
specific areas.
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